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Development of Disability legislation in Taiwan

BEEFE
Handicap welfare law
(1970-1996)
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People with
disabilities
Protection

Law (1999-
2008)
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People with
disabilities
Rights
Protection
Law (2008-
Present)
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Act to Implement
the Convention on
the Rights of

Persons with
Disabilities(2014)
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Development of Disability legislation in Taiwan
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15 2 + Riggk 1036,442 1077,249 1126,560 1
PWDs over 1 Q
8 R 838,165 865,078 896,684 =
Non-Labor Force gﬁ
E o Sl 19.13% 19.7% 20.4%
Labor Force Participation
Rate
23 F 12.35% 11% 9.17%

Disability Unemployment

rate ::

ek 87.65% 89% 90.83% @
Disability Employment rate =
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(employment Quota system)
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101 %k
102 &
103 %
104 % &
105 % &

15,776 4387 11,389
16,116 4406 11,710
16,401 4366 12,035
16,631 4361 12,270

16,881 4360 12,521

SLTI0 21,322 30448
52,661 21444 31,217
54,039 21,400 32,639
54757 21,289 33468

56,079 21,124 34355

69,823 25,528 44,295
12,132 25,850 46,282
4411 25,963 48,448
19809 26,627 53,182

81,984 26,803 55,181

1349
137.0
1377
1458

146.2
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101 & | 1,622 103 56 1,566 2,667 75 2,592 21,731 3 19,670 8,793
102 % | 1,514 94 25 1489 2,331 34 2297 22299 29 20,317 8,671

103 F£4& | 1,567 9.6 43 1,524 2312 57 2,255 22,828 22 21,137 8,609
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105 & | 1,496 89 26 1470 2,113 38 2,075 23,866 28 22,520 8,442
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Charity model

Disability policy
models

human rights model
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bd. Ihe LU 18 concerned that: ¢

a) Labor market participation of persons with disabilities, especially a) g Pﬁ%% ( 'J){*ﬁﬁ') 9‘]%)2@4 Ew\ % 'bﬁ&% ‘J

women, is disproportionately lower than that of persons without

disabilities; ¢ Ml ﬁ%yﬁ“ﬁﬁ%hﬁﬂﬁ 9@%*ﬁk§iﬂﬁﬁ¥ ¢%%ﬁ i

b) The work environment poses barriers to persons with disabilities, yet A [ T |
the State has not required the provision of reasonable accommodation g;ﬁ g l~ @ %;ﬁ' 0 Eﬁ ‘éﬁﬁ% 0 g L Bi ﬁg] ] o '
; y ¢
in the workplace; furthelr, the State has erroneously translated ) g ‘“P& o #ﬁ M Zg % o ¢ §.
reasonable accommodation as “reasonable arrangement of the space”; N ‘

S
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d) Workers with disabilities are more often employed in part-time or 1& "
temporary positions than workers without disabilities, are .

underreprfesenfed iln’p’rofessional Wf)rk, and earn 10\7161‘ wages; ¢ e) g R P& % % ﬁ%\ % ﬁ 'rﬁ j% (1: éf] & %‘ﬁa \ ﬁ# 2 \,‘7{: @ ﬁ ﬁ‘ }‘ﬁ 1(}5 o ¢

¢) Persons with disabilities lack sufficient legal remedies to challenge

discrimination in the labor market; ¢ D%wﬁﬁ%ﬁiﬂﬁﬁMﬁk%EﬁﬁHﬂﬁﬁiﬁﬁ°P

) The guota system, which has long dominated employment policies for

o il i, o b v o) RALEARR S CRBARHEARKERTH  hRe

g Sheltered workshops do not fagilitate transition by persons with

T —— | N RECkE NG CRRLERY (TA8E) BTk JulexdRd
h) Persons with disahilities do not seek employment for fear of losing
their means:tested disability pensions. ¢ #: o ¢
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69. The IRC recommends that the State: +

a) Develop measures, intensify efforts, and allocate sufficient resources
to promote the employment in the open labor market of persons with
disabilities, especially women; +

b) Mandate the provision of reasonable accommodation in the
workplaces further, correct State translations of reasonable
accommedation in the CRPD; ¢

¢) Ensure that persons with disabilities can access vocational training
as preparation for employment; ¢

d) Review labor market practices and eliminate obstacles for persons
with disabilities to professional work, full-time employment and equal
pay for equal work; increase opportunities for students and job
seekers with disabilities through measures such as internships,
hands-on experience, subsidized workplace adaptation including
assistive technology, and job coaching; +

e) Enforce disability employment rights, and provide resources for legal
action by civil society to also enforce disability employment rights; +

) Analyze the current quota system and consider alternative options,
including an affirmative action scheme; ¢

g Develop and implement a plan to phase out sheltered workshops
while also facilitating the transition by persons with disabilities
employed by sheltered workshops to the gpen labor market; and

h) Remove disincentives to employment by persons with disabilities

created bv means-tested disabilitv pensions. ¢
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